Chowan University Anti-Hazing Policy

United States Public Law No: 118-173 (12/23/2024)
Stop Campus Hazing Act

Public Law No: 118-173 (12/23/2024)

Stop Campus Hazing Act

This act requires institutions of higher education (IHEs) that participate in
federal student aid programs to report hazing incidents. It also renames
the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime
Statistics Act as the Jeanne Clery Campus Safety Act.

Specifically, the act requires each IHE to disclose hazing incidents that were
reported to campus security authorities or local police agencies in its annual
security report. The act defines the term hazing to mean any intentional,
knowing, or reckless act committed by a person (whether individually or in
concert with other persons) against another person or persons regardless of
the willingness of such other person or persons to participate, that (1) is
committed in the course of an initiation into, an dadffiliation with, or the
maintenance of membership in, a student organization (e.g., a club, athletic
team, fraternity, or sorority); and (2) causes or creates a risk, above the
reasonable risk encountered in the course of participation in the IHE or the
organization, of physical or psychological injury.

Additionally, each IHE must include in its annual security report (1) a statement
of current policies relating to hazing, how to report hazing incidents, the
process used to investigate hazing incidents, and information on applicable
laws on hazing; and (2) a statement of policy regarding prevention and
awareness programs relating to hazing that includes a description of
prevention programs.

Further, an IHE must develop a campus hazing transparency report that
summarizes findings concerning any student organization found to be in
violation of the IHE's standards of conduct relating to hazing. An IHE is not
required to develop or update this report unless the IHE has a finding of a
hazing violation.



The act does not apply to foreign IHEs.

NC Anti-Hazing Law also known as Harrison’s Law

§ 14-35. Hazing; definition and punishment. It is unlawful for any student in
attendance at any university, college, or school in this State to engage in
hazing, or to aid or abet any other student in the commission of this offense.
For the purposes of this section hazing is defined as follows: "to subject another
student to physical injury as part of an initiation, or as a prerequisite to
membership, into any organized school group, including any society, athletic
team, fraternity or sorority, or other similar group.” Any violation of this section
shall constitute a Class 2 misdemeanor. (1913, c.169,ss. 1,2, 3,4, CS,, s. 4217,
1969, c.1224, s.1; 1993, c. 539, s.19; 1994, Ex. Sess,, c. 24, s.14(c); 2003-299, s.1.)

§ 14-38. Witnesses in hazing trials; no indictment to be founded on self-
criminating testimony. In all trials for the offense of hazing any student or other
person subpoenaed as a witness in behalf of the State shall be required to
testify if called upon to do so: Provided, however, that no student or other
person so testifying shall be amenable or subject to indictment on account of,
or by reason of, such testimony. (1913, c. 169, s. 8; C.S,, s. 4220.)

Chowan University Hazing Policy

Chowan University defines hazing in accordance with North Carolina law and
takes every measure to eliminate hazing on and off campus, up to and
including expulsion of fraternities and sororities, as well as their individual
members from the campus if they are found responsible of hazing. Further, the
University will seek swift University disciplinary action and civil and criminal
prosecution against any organization, or its members found guilty of hazing.
Penalties may also apply to persons who observe hazing but do not report it to
the appropriate University officials. Hazing is prohibited in all activities both on
and off the campus, including privately owned facilities and property.

Chowan Definition of Hazing



Hazing is defined as any action taken or situation created intentionally, whether
on or off Chowan University property, by either fraternity/sorority organizations,
student clubs/ organizations, athletic teams, individual students, student
groups, Chowan employees, third party vendors and/or non-employee club
advisors, to produce mental or physical discomfort endangerment of life,
embarrassment, harassment, intimidation, or ridicule. Willingness to engage in
any hazing activity does not render the Anti-Hazing Policy unenforceable.

Hazing Examples

All hazing is prohibited at Chowan University. Hazing may include, but is not
limited to, the following activities and examples.

Endangers the physical health of any person (strike, beat, bruise, or threat of
physical violence).
Beats, whips, restraints, paddles, or other physical abuse
Brands, pierces, or tattoos
Requires the consumption of food, alcohol, drugs, or any other substance,
regardless of legality
Requires excessive calisthenics or physical activity, including, but not
limited to, wall-sits, squats, bows and toes, etc.
Placement of an undesirable substance on or in the body
Deprivation of food or water
Kidnapping or abandonment
Unreasonable exposure to weather
Endangers the mental health of any person (including creating unnecessary
fatigue).
Scares, shocks, or frightens
Berates, yells, or threatens
Depriving sleep, creates unnecessary fatigue
Tests or quizzes on meaningless information with no constructive or
educational purpose
Creates a distressing situation due to temperature, noise, room size, or
air quality
Isolates socially (including social media or in-person).



Requires or encourages one to shave their hair from any part of their
body.
Demeans, disgraces, humiliates, or degrades a person
Requires the wearing of apparel that is conspicuous and/or
inappropriate
Requires lewd conduct, nudity, etc.
Requires subservient behavior (not permitting eye contact with an active
member, etc.).
Interferes substantially with a student’s ability to succeed academically
Deprives class attendance, study hall attendance, etc.
Interrupts studying
Requires participation in organization activities for excessive time
Prohibits freedoms afforded to all other university students
Prohibits the use of personal vehicles, bicycles, scooters, etc.
Prohibits the use of meal plans, including university and organization
meal plans
Requires the use of cell phone tracking systems (Life 360, Find My, etc.)
Prevents interaction with active members, officers, or any other member
or potential member
Restricts privileges entitled to active members or students unless the
activity is sanctioned as an initiation ritual by the national organization
Restricts daily personal hygiene practices (showering, brushing teeth,
etc.)
Requires personal servitude (driving, driving programs, cleaning
individual rooms, serving meals, picking up laundry, washing cars,
purchasing items on another’'s behalf, requiring payments, or gifts to
active members, etc.).
Gives tasks, projects, or responsibilities unequally to a subset of the
organization based solely on their academic year in school.
Requires the carrying of items for others for no constructive purpose
(lighters, cigarettes, pocketknives, bricks, etc.).

Sexual Hazing (Such violations are not confined to Chowan University’s Anti-Hazing
Policy; they may also constitute breaches of other institutional regulations and will be
subject to the applicable disciplinary protocols.)

Forced or unwanted sexual acts, harassment or assault as part of an

initiation



Simulated sexual acts as part of an initiation
Forcing pledges or members to sexually abuse others
Forced exposure, humiliating sex acts, or production or distribution of
explicit photos or videos
Forced public nudity
Causes, pressures, coerces, persuades, or requires a person to violate
federal, state, or local law and/or Chowan University policy.

Prevention and Awareness

Chowan University provides educational opportunities to prevent hazing on
campus based on research-informed practices. These programs include
mandatory training for all incoming students, training for faculty and staff,
policy distribution, educational weblinks on the Chowan Hazing Webpage and
communication across campus. Additionally, annual programming occurs
during National Hazing Prevention Week.

Reporting Hazing
Reporting Incidents of Hazing

Prompt reporting enables Residence Life, Student Life and/or Human Resources
to respond efficiently and effectively to safety threats and to facilitate
appropriate supportive measures for those impacted by hazing. Accordingly,
members of the University community should immediately report incidents of
potential hazing to Residence Life, Student Life and/or Human Resources. If
hazing involves imminent danger, serious harm or illegal activity, please
contact local law enforcement immediately (911).

All members of the Chowan community (foculty, staff, students, or its vendors)
are mandated to share any and all reports of hazing.

How To Report

o If hazing involves imminent danger, serious harm or illegal activity,
please contact local law enforcement immediately (911).
o Public Safety (252) 398-1234



Student Life (252) 398-6338

Residence Life (252) 398-6237

Human Resources (252) 398-6222

hazing@chowan.edu

https://cm.maxient.com/reportingform.php?ChowanUniv&layout
id=6.

Individual Self-Reporting: Individuals who are victims of hazing, or are

aware of hazing, and who truthfully report the activities shall not be

individually charged with a violation of this university policy.
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Retaliation in any manner against an individual who reports hazing, an
individual who was hazed, or an individual who participates in a hazing
investigation is a violation of the Code of Student Conduct and will be
addressed through the Student Conduct process.

Making an intentionally false accusation of hazing is a violation of the
Code of Student Conduct and will also be addressed through the Student
Conduct process.

Organization Self-Reporting: In a situation where the leadership of an
organization learns of hazing in their group, they have a duty to report
and are required to report the behavior to Student Conduct immediately.
The organization must disclose any actions taken by the organization to
address the behavior. Such actions are taken into consideration by the
appropriate decision-making body when determining what, if any,
sanction(s) should apply.

Chowan University prohibits retaliation directed against a person for
reporting violations of law or Chowan University policy or for participating
in an investigation or related conduct proceeding.

Response and Investigation

When a member of our community is found responsible for hazing violations,
appropriate disciplinary action will follow. Possible sanctions for students found
responsible for hazing include disciplinary probation, suspension, removal from
university housing and expulsion. Possible sanctions for student
groups/organizations found responsible for hazing include group/organization
disciplinary probation, restriction of privileges and revocation of recognition.


https://cm.maxient.com/reportingform.php?ChowanUniv&layout_id=6.
https://cm.maxient.com/reportingform.php?ChowanUniv&layout_id=6.

The University may also implement interim measures for students and student
organizations if they pose a risk to the physical health or safety of the Chowan
University commmunity before a conduct process begins or is completed. These
interim measures may include interim suspension. The University may also
report the incident to law enforcement and the persons involved in hazing
could face criminal charges.

Chowan University Residence Life and Student Life, in conjunction with Human
Resources (when faculty staff are involved), is responsible for the prompt, fair,
and impartial investigation of hazing allegations against. The University’s
ability to address the allegations may be impacted by the information
available and the willingness of witnesses to participate in the investigation
and hearing process.

Sanctions

All sanction outcomes will be influenced by the severity of the hazing incident,
prior disciplinary history (related to hazing or similar incidents), university
policy/state laws and impact on victims

Faculty/staff

Faculty/Staff found responsible for hazing violations may include but not
limited to the following sanctions: mandatory education or counseling,
restitution, suspension with or without pay, termination of employment,
referral to law enforcement.

Students

Students found responsible for hazing violations may include but not
limited to the following sanctions: disciplinary probation, suspension,
expulsion, educational programs, restitution, mandatory
counseling/treatment, loss of privileges, referral to law enforcement.

Organizational Sanctions

Organizations found responsible for hazing violations may include but
are not limited to the following sanctions: organization disciplinary



probation, restriction of privileges, revocation of recognition, suspension
of charter, loss of funding/space, disqualification from activities.

Amnesty for Complainants and Witnesses

The Chowan University community encourages the reporting of hazing by
complainants and/or witnesses. Sometimes, complainants and/or witnesses
are hesitant to report to Chowan University officials or participate in grievance
processes because they fear that they themselves may be in violation of
certain policies, such as underage drinking or use of illicit drugs at the time of
the incident.

It is in the best interests of the Chowan University community that
complainants and/or witnesses choose to report hazing to Chowan University
officials, that witnesses come forward to share what they know, and that all
parties be forthcoming during the process.

To encourage reporting and participation in the process, Chowan University
maintains a policy of offering complainants and witnesses’ amnesty from
minor policy violations — such as underage consumption of alcohol or the use
of illicit drugs — related to the incident.

Amnesty does not apply to more serious allegations such as physical abuse of
another or illicit drug distribution. The decision not to offer amnesty is based on
the fact that collateral misconduct is typically addressed for all students within
a progressive discipline system, and the rationale for amnesty — the incentive
to report serious misconduct — is rarely applicable to Respondents with respect
to a Complainant.

Amnesty for Students: Sometimes, students are hesitant to assist others
for fear that they may get in trouble themselves (for example, an
underage student who has been drinking or using marijuana might
hesitate to help take an individual who has experienced sexual assault
to Public Safety).

Chowan University maintains a policy of amnesty for students who offer
help to others in need. Although policy violations cannot be overlooked,
the Recipient may provide purely educational options with no official



disciplinary finding, rather than punitive sanctions, to those who offer
their assistance to others in need.

Annual Security Report and Campus Hazing Transparency
Reports

Chowan University will provide transparent reporting of hazing incidents on
campus. Hazing Policy and incidents reported to the university will be reported
annually in the Annual Security Report and First Statistics by October 1 of each
year starting October 1, 2026. Chowan University also compiles and publicly
publishes a Campus Hazing Transparency Report twice annually on Chowan’s
Hazing webpage.

Learn more about hazing.

Hazing Prevention Network hazingpreventionnetwork.org
Stop Hazing stophazing.org

Hazing Info hazinginfo.org

Anti-Hazing Coalition antihazingcoalition.org



http://hazingpreventionnetwork.org/
http://stophazing.org/
http://hazinginfo.org/
http://antihazingcoalition.org/

